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From the Founders
Dr. Valerie Marcano, DVM, Ph.D. and Dr. Seth Andrews, Ph.D.

After the incredible success and growth of our first full year 
as a not-for-profit, we started 2022 by taking a breath and looking 
around the Pawsibilities Vet Med we built. We were not disap-
pointed. We devoted 2022 to building for the future, both ours 
and that of the veterinary profession. Our next goal was to ensure 
we had strong footing to act on our vision for years to come.  

We held the first Annual meeting of the Board of Directors 
of Pawsibilities Vet Med. Over three days, our board of directors 
and advisory board discussed what Pawsibilities Vet Med is as an 

organization, how to reach our goals, and how our leadership should be structured to best 
facilitate those. Our board continues to guide our work with their dedication and passion, 
with many board members being part of the Pawsibilities community from the beginning. 
Together, we solidified Pawsibilities Vet Med’s Vision, Mission, Core Values and updated 
our bylaws and officers to help guide us. 

We’ve also made important changes to our staff, with Heather Rosario becoming our 
full-time Program Director, the creation of a Community Manager position currently held by 
Meliah Washington, and Steve Shay joining us first as a Program Analyst and then expand-
ing to Information Systems Manager. Their work with Pawsibilities Vet Med is key to its func-
tioning and expansion as a virtual community with multiple partnerships and connections. 
With the support of long-term volunteers Marissa Farkas and Jackie Barber, as well as short 
term employees, interns and volunteers, we continue to grow as an organization.  

Pawsibilities Vet Med has been financially supported primarily by the generosity of cor-
porate sponsors. We are grateful for our sponsors’ commitment to our mission. Our con-
siderable growth over the last year confirmed our need for multiple sources of revenue 
to maintain our financial health. We are now working with a professional grant-writer at 
All-Inclusive Consulting as well as embarking on our first fundraising campaign on Giving 
Tuesday 2022. Combined, they have already raised nearly 10% of our organization’s yearly 
operating budget. 

Finally, and perhaps most importantly, we’ve tackled a longstanding limitation of the 
Pawsibilities Mentoring Platform. Since our inception, we’ve offered access to the platform 
to individuals 18 years old and up. So many of us decide to join the veterinary profession 
long before then, and we’d like to ensure Pawsibilities Vet Med is available to anyone con-
sidering this career path. Over 2022, we’ve invested significant time and capital to construct 
safeguards to allow us to open the Pawsibilities Mentoring Platform to children 13-17 by the 
end of 2023. 

All these efforts have been focused on making Pawsibilities Vet Med a strong organiza-
tion that can sustain itself and its mission of supporting underrepresented groups through 
veterinary medicine for years to come. We hope you’ll come on that journey with us. 
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Defining Pawsibilities Vet Med
Vision

Mission

Core Values

A robust and thriving community that fuels an inclusive vet-
erinary profession which mirrors the diversity of society

To diversify all roles within the veterinary profession by 
providing mentorship, professional development, and 
resources to all intersecting identities including but not 
limited to: ability, ethnicity , gender identity , non-tradition-
al paths, race, sexual orientation , socioeconomic back-
ground , religion, and  veteran status.

Pawsibilities  Vet Med leads among its peers with fundamental core values 
that promote diversity, mentorship, and leadership. 

Leadership CommunityInclusion

Financial Report 2021-2022
In the second year of operations, Pawsibilities Vet Med 

again held operating expenses low while utilizing over half 
of the budget to run programming for Pawsibilities Platform 
members. An additional third of the budget was used to 
support the online platform where lifelong relationships are 
formed, and members of the veterinary profession can con-
nect with mentors.

Pawsibilities Vet Med had reduced legal and set up fees 
in 2022 as an established 501(c)3 organization, allowing the 
addition of a full time Program Director and two part time 
positions without an increase in the percentage of overhead 
costs. 

See a list of the sponsors who made this year possible on 
the seventh page.

MentorVet Scholarship Partnership
MentorVet offered ten full scholarships (a $6,000 total investment) for early career-veterinarians 

(Class of 2018-2022) within the Pawsibilities Platform to participate in the MentorVet program. Mentor-
Vet is an evidence-based program that delivers the peer support, coaching, and mentorship you need 
to ease into the veterinary profession. This five-month virtual mentorship and professional development 
program aims to promote wellbeing in the transition to practice by providing a combination of training 
in professional skills, financial and mental health coaching, and mentorship.
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Pawsibilities Vet Med hosted a variety of webinars throughout the year on professional develop-
ment topics, including the return of our “Through the Lens” series, highlighting veterinarians and veter-
inary technicians from a variety of backgrounds. 

Educational Events

 • Did She Really Just Say That? The Impact of Unconscious Communication Patterns on Wellbeing in 
the Veterinary Profession

 • How well do you know yourself? (Exploring the fine balance between workplace and personal identity 
and how that affects professional development)

 • SOS – Saving Ourselves So We Can Save Others (Empathetic Exhaustion)

Workplace Wellness

Through the Lens

Career Preparedness
 • Interviewing Readiness 2.0 – what you ‘Muskn’t’ say at your Job Interview
 • What it takes to become a ZooMed (exotics) specialist
 • Spanish Language and Culture Awareness in Veterinary Medicine

Mentoring Fundamentals
 • Mentoring Strategies for Optimal Success: Understanding the difference between coaching, advising 

and consulting, and knowing when to leverage each strategy.
 • Introduction to Strengths Based Development: Understanding your individual strengths profile and 

how your natural talents influence your actions and support your success.
 • Leveraging Strengths in Mentoring Relationships: Understanding how to leverage strengths insights 

to optimize mentoring relationships and improve success rates.
 • Creating Inclusive Mentoring Relationships: Understanding how various aspects of diversity influence 

mentoring engagements and how to ensure inclusivity.
 • Fundamentals of Inclusive Mentoring Online On-Demand Training

13 
educational 
webinars

273 
active 
participants

26 
unique 
presenters

Impact
100 
newly trained
inclusive mentors
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Looking Ahead: New in 2023

When Pawsibilities Vet Med launched our on-
line platform, the goal was clear: to reach future 
veterinary professionals from historically underrep-
resented communities and connect them to  vet-
erinary professionals from diverse backgrounds to 
form meaningful relationships and increase their 
chances of having a successful career in veterinary 
medicine.

Currently, the Pawsibilities Platform is open to 
members over 18 years old. By 2024, we aim to have 
the Pawsibilities Platform to individuals who are at 
least 13 years old. This will enable Pawsibilities Vet 
Med to support younger generations through their 
journey into a career in veterinary medicine.

Platform Expansion to Younger Students

Connect Employers 
with Talent
The Pawsibilities Vet Med Job Board is now 
open!

The Job Board will connect employers seeking 
veterinary talent with Pawsibilities Vet Med’s 
unique audience of mentors, mentees and sup-
porters.

Between now and July 1st, 2023, all job post-
ings will be offered at $400 per posting. 

Pawsibilities Vet Med Sponsor Discounts:
• Silver Sponsor: 10% discount
• Gold Sponsors: 25% discount
• Platinum Sponsors: 50% discount
• Diamond Sponsors: FREE first 15 jobs post-

ings, then 50% discount

Pawsibilities Vet Med fans can now demon-
strate their commitment publicly--with new 
Paws merchandise.

Check out the Merch store at www.PawsVetMed.
RedBubble.com.

Show Your 
Pride



Our Team 2022 Supporters
STAFF

CEO - Valerie Marcano, DVM, Ph.D.
COO - Seth Andrews, Ph.D.
Program Director - Heather Rosario
Asst. Director - Josh Ego
Community Manager - Crystal Mateo

VOLUNTEERS
Marissa Farkas
Jackie Barber

BOARD OF DIRECTORS
Laura P. Clark, DVM, Ph.D.
Kyle L. Granger, Jr., DVM, MS
Gerelyn Henry, DVM, MBA
Alyssa Mages, BS, CVT
María José Navarrete Talloni, DVM, MPVM, Ph.D.
Bonnie E. Price, DVM, MPH

ADVISORY BOARD
Karla Bradley, BA
Niccole Bruno, DVM
Courtney A. Campbell, DVM, DACVS-SA
Adam Christman, DVM, MBA
Elena Contreras, DVM, MS, Ph.D.
Russ Drury, DVM
Quincy Hawley, DVM
Sherita Herring
Kemba Marshall, DVM, MPH, DABVP (Avian)
Melanie Moore, BS, DVM
Serena Nayee, DVM
Mariana Pardo, MV, BVSc, DACVECC
Tierra Price, DVM, MPH
Addie Reinhard, DVM, MS
Brad Rosen, JD
Garnetta Santiago, MA, LVT
Ian Scholer, DVM
Megan Scholer, Ed.S.
Jonathan Teeple, DVM
Tyron Vereen, Ed.D, MPA, PMP
Monique Y. Wells, VMD, MS, DACVP, DECVP, DABT

PLATINUM SPONSOR

SILVER SPONSORS

How Do I Get 
Involved?

SIGN UP to serve as a mentor or mentee
SUPPORT our work with a sponsorship
JOIN a professional development event
FOLLOW us on Instagram/Twitter (@
PawsVetMed), Facebook (Pawsibilities), and 
LinkedIn (Pawsibilities Vet Med)
www.PawsibilitiesVetMed.com

A career in veterinary medicine is possible.

BRONZE SPONSORS



Pawsibilities Vet Med Collaborators 

NATIVE AMERICAN 
VETERINARY ASSOCIATION


